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INTRODUCTION 
 
This is the Modern Slavery statement issued under the UK Modern Slavery Act 2015 Section 
54 (the “Act”) for Atlas Copco Limited, Atlas Copco IAS UK Limited, and Edwards Limited. It 
sets out the steps taken to prevent slavery and human trafficking in our operations and 
supply chain during the financial year ending December 2025 and has been published in 
accordance with the Act.  
 
We continue to have an unwavering commitment to the highest ethical behaviour, including 
zero tolerance for human rights abuses, bribery, and corruption. We are strong advocates 
for transparency and collaborate to eliminate risks of modern slavery in our supply chains.  
 
This statement has been approved by the Boards of the following UK subsidiaries  
 
 
Atlas Copco Limited    Atlas Copco IAS UK Limited 
 
 
 
James McAllister    Alexander Bell 
Director     Director 
 
 
 
 
 
Edwards Limited     
  
 
 
Koen Lauwers     
President  
 

Koen Lauwers (Jun 19, 2026 10:19:39 GMT+1)
Koen Lauwers

Alexander Bell (Jun 19, 2026 11:58:42 GMT+1)

https://salesforceintegration.eu1.echosign.com/verifier?tx=CBJCHBCAABAAweEk4WSdZljyH7XjEENm5EZudLmc0rWd
https://adobefreeuserschannel.eu1.documents.adobe.com/verifier?tx=CBJCHBCAABAAweEk4WSdZljyH7XjEENm5EZudLmc0rWd
https://salesforceintegration.eu1.echosign.com/verifier?tx=CBJCHBCAABAAweEk4WSdZljyH7XjEENm5EZudLmc0rWd
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OUR BUSINESS STRUCTURE AND SUPPLY CHAINS 
 
The Atlas Copco Group is a global industrial engineering group headquartered in Stockholm, 
Sweden.  It is Nasdaq listed and is one of the largest companies in Sweden.  We have around 
56,000 employees and customers in more than 180 countries.  Our industrial ideas and 
technology empower our customers to grow and drive society forward. This is how we 
transform the future.  With basis in our mission to achieve sustainable, profitable, growth, 
we aim to consider all stakeholders’ perspectives and to ensure we are a good corporate 
citizen by doing business ethically and upholding our commitment to the UN Guiding 
Principles on Business and Human Rights. We are pioneers and technology drivers and 
industries all over the world rely on our expertise.  Our market-leading compressors, 
vacuum solutions, generators, pumps, power tools and assembly systems can be found 
everywhere. 
 
Atlas Copco AB is the ultimate parent of all of the subsidiaries in the UK that are obliged to 
report under the UK Modern Slavery Act:  Atlas Copco Limited, Atlas Copco IAS Limited and 
Edwards Limited (the reporting subsidiaries). We strongly adhere to the strict global 
processes and controls that are mandated by Atlas Copco Group. Further details of Atlas 
Copco Group’s sustainability commitments and policies can be found here: Policies and 
Commitments.   We have operated in the UK for over 100 years, and our reporting 
subsidiaries span across all of our key business areas.  
 
We want to be part of a solution for a better tomorrow.   We actively seek to avoid causing 
or contributing to adverse human rights impacts and we expect the same level of ethical 
behaviour from our business partners and any other relationships.  Through the application 
of human rights due diligence procedures, we seek to prevent, detect and correct adverse 
human rights impacts that are linked to our operations, products, services, or our business 
relationships, even if we ourselves have not contributed to those impacts.  All Atlas Copco 
Group entities are heavily certificated to demonstrate our compliance and adherence to 
good industry practice, and we have the same expectations of our suppliers.   
 
We have hundreds of direct and indirect suppliers who manufacture and transport raw 
materials and components globally. These suppliers include small to medium enterprises 
and larger scale companies, and we have suppliers globally.  We work closely with our 
distributors, who engage with our customers directly assisting with our sustainable growth.   
 
Due to the structure of our business, we have the ability both upstream and downstream to 
promote respect for human rights and make a real and positive impact on people’s lives.  

 

https://www.atlascopcogroup.com/en/sustainability/policies-and-commitments
https://www.atlascopcogroup.com/en/sustainability/policies-and-commitments
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POLICIES RELATING TO MODERN SLAVERY 
 
There are several international declarations, standards or codes that are important to our 
work. These include: 
 

- The UN International Bill of Human Rights 
- The International Labour Organization (ILO) Declaration on Fundamental Principles 

and Rights and Work 
- The UN Global Compact (GC) 
- UN Guiding Principles on Business and Human Rights 
- OECD’s Guidelines for Multinational Enterprises 
- The Responsible Business Alliance Code of Conduct  

 
Our commitment to address modern slavery is supported by the provisions in the Atlas 
Copco Group Code of Conduct (the Code of Conduct).  It is the responsibility of the President 
and CEO and Group Management of Atlas Copco AB to ensure the effective implementation 
of the Code of Conduct.  The Code of Conduct applies to all employees, business partners 
and, the Board of Directors of Atlas Copco AB and, describes our fundamental principles 
related to ethics, social and environmental performance.  All forms of modern slavery, 
including forced and involuntary labour is unacceptable to Altas Copco Group, and we do 
not accept child labour and other forms of exploitation of children.   Business partners must 
abide by a commitment to ensure there is no slavery activity within their organisation and a 
failure to adhere to the Code of Conduct will result in a termination of any business 
relationship unless material steps to comply are taken.   
 
The Atlas Copco Group’s Human Rights Statement builds on the Group’s commitment to 
respect and support human rights, which is an integral part of the Code of Conduct.  It aims 
to clarify how we respect and support all employees, including consultants, and all business 
partners in our upstream and downstream value chain. 
 
Employees and external stakeholders can easily raise concerns about ethics, human rights, 
compliance, or safety issues through our third-party reporting system, Atlas Copco Group 
Speak Up which is available through our website.  Suspicions of misconduct can be reported 
in 30 plus languages and all reports are anonymous.  Substantiated reports may result in 
disciplinary action, including termination and legal action, where appropriate.   
 
In addition, Edwards Limited is proud to be a member of the Responsible Business Alliance 
(RBA).   The RBA is the world’s largest industry coalition dedicated to corporate social 
responsibility in global supply chains. RBA members commit and are held accountable to a 
common Code of Conduct and utilize a range of RBA training and assessment tools to 
support continuous improvement in the social, environmental, and ethical responsibility of 
their supply chains. In addition to Atlas Copco Group’s Code of Conduct, all Edwards 
Limited’s suppliers are required to adhere to the RBA’s own code of conduct which defines 
the acceptable safety, environmental, product quality, product stewardship, labour, human 

https://www.atlascopcogroup.com/en/sustainability/social-and-governance/code-of-conduct
https://www.atlascopcogroup.com/en/sustainability/social-and-governance/code-of-conduct
https://www.speakupfeedback.eu/web/atlascopco
https://www.speakupfeedback.eu/web/atlascopco
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rights, social and legal standards, under which products shall be made and services 
provided.  

DUE DILIGENCE PROCESSES 
 
We are committed to continually developing our due diligence processes. Risks regarding 
slavery are dynamic and ever changing. We actively respond to potential risks in our 
business and supply chain. Our dedicated Procurement Managers are our first lines of 
defence. They lead the work, alongside our Product Companies and sourcing teams.  
 
Before we begin business with a supplier, we undertake an assessment and where 
necessary, a detailed audit of the supplier’s premises.    The type of due diligence method 
depends on the risk assessment performed at the initial stage of potential engagement.  
This includes criteria such as quality, delivery, finance, environment, health, and safety.   
 
Business partners, including suppliers, subcontractors, joint venture partners, agents and 
distributors are made aware of our commitments and expectations in accordance with the 
Code of Conduct.  If suppliers use subcontractors for the production of our products of 
services, it is the responsibility of that supplier to ensure that all subcontractors throughout 
the supply chain comply with these requirements.    Significant business partners must sign 
our Business Partner Criteria and further details of our responsible sourcing criteria are set 
out on the Atlas Copco Group website here: Responsible Sourcing 
 
The Code of Conduct is based on the UN Global Compact, the International Labour 
Organization Declaration on Fundamental Principles and Rights at Work, the UN Guiding 
Principles on Business and Human Rights, and the OECD’s Guidelines for Multinational 
Enterprises.  All forms of forced and compulsory labour are unacceptable, and the use of 
child labour is prohibited.  It is mandatory for significant business partners to fully comply. 
 
Business partners who are proactive in implementing our criteria or those who have already 
met these criteria are considered for preferred partnerships.  If violations are detected, 
business partners are immediately requested to adapt or change to meet our criteria.   
During 2024, Atlas Copco Group started to work with EcoVadis, who perform customised 
assessments for invited partners, based on their size, country and industry. The voluntary 
assessments measure the quality of a company’s sustainability management system and 
covers four main themes, one of which is Labor and Human Rights.  In August 2025, Atlas 
Copco Group obtained a gold medal, which placed in the top 5% of companies assessed by 
EcoVadis.  In 2025, Atlas Copco Group continued to be a constituent of the FTSE4Good Index 
Series which focuses on companies that score highly in corporate social responsibility 
measures. 
 
In addition, we systematically carry out internal assessments and audits of our own facilities 
against our internal management systems, the Code of Conduct and ISO standards. 
 
We continue to build our knowledge of slavery by examining labour trends produced by the 
Association of Labour Providers. With any shortage in labour, we are aware of the potential 
increased risk of slavery.  

https://www.atlascopcogroup.com/en/sustainability/social-and-governance/responsible-sourcing
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RISK ASSESSMENT AND MANAGEMENT 
 
Human rights risks are present throughout our value chain although particularly in relation 
to our employees and suppliers.  As a truly global group, social conditions vary widely in the 
countries where we and our suppliers operate, with some markets posing a higher risk of 
human rights violations, such as forced labour, child labour, poor working conditions, 
discrimination, or restrictions on freedom of association. Being aware of these risks are 
crucial for successful preventative measures to safeguard that we don’t contribute to 
adverse impacts.      Protecting the rights of all individuals impacted by our activities or 
business relationships, and comply with legislation and internationally accepted standards, 
is crucial to our operations and reputation.   
 
We take steps to evaluate, verify and address modern slavery risks in our supply chain with 
the intention of protecting people and eliminating these risks.  Risk assessment begins 
during the supplier selection process.  Significant suppliers must confirm compliance with the 
Atlas Copco Group Code of Conduct.  We determine which suppliers are higher risk based on 
location and sector information.   
 
If a supplier is selected, they must follow our terms of purchase which require suppliers to 
strictly comply with our Code of Conduct.  We assess suppliers against the Code of Conduct 
criteria, which include health, safety, environment, ethics, labour and social rights, and 
management systems.    
 
In addition, we regulate our temporary and agency workers internally, as we recognise that 
these types of workers pose a greater risk, and we apply the same training standards for 
temporary workers as for full time employees.   Should we find evidence of modern slavery 
it will be reported to the Gang-masters and Labour Abuse Authority (GLAA).  
 
Our Product Companies are third party certified via a common global management system 
to the international management systems standards for 

- ISO14001 environment, 
- ISO45001 safety,  
- ISO9001 quality,  

 MEASURING EFFECTIVENESS AND KEY PERFORMANCE INDICATORS 
 
Key performance indicators which include areas relating to people and ethics have been set 
by our parent, Atlas Copco AB.   
 
Goal Target Target 

year 
2025** 2024** 2023** 

Employees sign the 
Code of Conduct 
compliance 
statement  

100%  
 

Annually 99% 99% 99% 

Employees have 100% Biennially 99% - 99% 

https://www.atlascopcogroup.com/en/about-us/strategy/group-targets#accordion-4faa59b2dc-item-497d6f49ff
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participated in the 
Group’s Code of 
Conduct leader-led 
training 
Significant suppliers 
who have confirmed 
compliance with the 
Code of Conduct by 
signing Business 
Partner Criteria 
 

100%  Annually 94% 91% 94% 

Significant 
distributors confirm 
compliance with the 
Code of Conduct by 
signing Business 
Partner Criteria 

100%  
 

Annually 95% 94% 94% 

s Strategic significant 
suppliers engaged in 
assessment of 
environmental, social 
and governance 
aspects 

50% 2027 - - - 

 
** results reported indicate the performance across the whole of the Atlas Copco group and not just the reporting subsidiaries. 
 
These key performance indicators form part of the group’s commitment to ensure we live 
up to the highest ethical standards, with zero tolerance for corruption throughout the 
supply chain.   We collaborate with business parters to have a positive impact on society. 

TRAINING AND RAISING AWARENESS 
 
Raising awareness of modern-day slavery, what it looks like, what it may appear to look like 
and how we address it are important parts of our strategy. We know that identifying 
possible cases requires training and upskilling individuals in vital roles to understand the 
drivers behind it, not just the possible signs. This is intended to create joint responsibility 
under our decentralised model.  
 
All employees are required to sign the Code of Conduct compliance statement every year 
and, with effect from 2023, all employees participate in the Group’s biennial leader-led 
ethics training.  New employees are expected to participate in the ethics training within 12 
months of joining the group. Significant business partners need to sign the Business Partner 
Criteria every five years.   
 
To strengthen internal competence, we offer the United Nations Compact’s human rights 
due diligence training module to all employees through our online training platform.  Short 
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introductions to both the topic of human rights and human rights due diligence are also 
available on the online platform. 

FUTURE PLANS  
 
We are proud of the standards that we seek to maintain across the group. In the next 
financial year, we look to continue to strengthen our approach and position regarding 
eliminating modern slavery and work towards meeting the key performance indicators set.  
 
During 2026, Atlas Copco Group will be surveying all group local entities in the high-risk 
markets on third-party risks, focusing on human rights in areas such as forced labour, 
migrant workers, human trafficking and recruitment practices.  The insights will available 
during the second half of 2026 and will be used to inform our focus areas in the future. 
 
We also intend to continue to monitor action in our external supply chains and will continue 
to communicate our policies to our suppliers and distributors to drive a path for 
understanding the risks and improvements.   We will continue to require our significant 
suppliers and distributors to drive a clear path for understanding the risks and 
improvements required.  
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